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Welcome to this month’s update - where we discuss the latest guidance and legislation. 

 
 
In this Edition we report on: 

• 5 key areas of change 
• Job adverts 
• New duty – preventing sexual harassment 
 

 

_______________________________________________________ 
 
5 key areas of change 
 

We have set out a quick summary of the five key employment law changes with the new 
government.  
 
1. Day one rights  
Employees will be granted unfair dismissal rights from day one of employment.  
This removes the 2-year minimum service requirement for bringing a claim.  
The full details about how this will work are not fully known yet, but this huge shift is likely to 
mean that employers will need make changes to how they deal with employees in the early 
months of their employment. Parental leave and sick pay will also be a right from day one. 
 
2. Probationary periods and hiring 
Labour also wants to bring in probationary periods with ‘fair and transparent rules and 
processes’ to stop employers from dismissing employees without justifiable reasons.  
At this stage we are unsure what maximum length this will be.  
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Whatever the change, employers need to bring in more rigorous recruitment policies to 
ensure candidates are a good fit for the role.  
 
3. The right to disconnect 
This law will prevent employers from contacting their workers outside of working hours giving 
employees a right to not answer any form of work-related contact which falls outside of their 
working hours, where such refusal is reasonable.  
 
4. Zero hours contracts 
The proposals are to prevent the exploitation of zero hours contracts in order to better 
control what the government terms one-sided flexibility.  
Whilst not banning them altogether, they will set out minimum standards, so for example if 
someone works regular hours for more than 12 weeks, then they would have the right to a 
contract that reflects the number of hours they work.  Employers will need to review their use 
of zero-hour contracts to ensure that they comply with the new rules 
 
5. Fire and Re-hire 
The new Government is committed to ending the practice of dismissal and reengagement as a 
way of legally changing employees’ terms and conditions. 
 
Employer: ensure you have good recruitment and employee management procedures. 
 
Contact us: we can support your business 
 

 

 

Job adverts 
 

The Equality and Human Rights commission has amended its guidance on discriminatory 
adverts. The guidance aims to help employers and organisations ensure that adverts are lawful 
and do not discriminate.  
 
In particular, the EHRC has updated the guidance on when an advert can restrict a job to those 
with a particular protected characteristic where it is necessary for the role.  
This is known as the ‘occupational requirement’ exemption under the Equality Act 2010.  
 
Employers: the updated guidance is useful for those employers  
 
Contact us: we can assist with recruitment 
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New duty – preventing sexual harassment 
 
From 26 October 2024, employers will be under a proactive duty to take reasonable steps to 
prevent sexual harassment of their workers. 
Ahead of the new duty coming into effect, the Equality and Human Rights Commission has 
issued a consultation on the changes that it proposes to make to its technical guidance to take 
the duty into account. 
 
Employers:  now have an anticipatory duty to check if there is a risk of sexual harassment to 
put in pre-emptive measures. 
 
Contact us:  we can assist with these new duties 
  

 

 

 
  

 

       

 

       Caroline Robertson, Director 

 

 
 

 

 

 

 Caroline has a wealth of experience 

supporting business clients with practical 

hands on HR and Employment Law advice.   

Caroline's pragmatic approach helps 

businesses of all sizes deal with complex 

HR situations. She qualified as a Solicitor 

in 1999 and now acts as a specialist 

Human Resource / employment Law 

Consultant to business. 
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You are receiving this e-mail from ActifHR Limited as you are either a client of ActifHR Limited or have 
consented to receiving these updates, being one of the lawful basis to process under the General 
Data Protection Regulations. To stop receiving these emails, please send a return email with 

'unsubscribe' in the title. 
 
Disclaimer: This newsletter is provided for general information only and does not constitute legal or 
other professional advice.  If you require advice on a specific Human Resource issue please contact 
caroline.robertson@actifhr.co.uk. ActifHR Limited accepts no responsibility for any loss which may 
arise from reliance on information contained in this newsletter. 
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